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DEVELOPMENT OFFICER 

Write a club development and action plan

Monitor individual player progress and provide access to higher level and courses

Provide new and enhanced competitive opportunities for club teams

Role & Responsibilities of the CLUB DEVELOPMENT OFFICER
Who will I be responsible to?


The Club Committee
Who will I be responsible for?


Volunteer Co-ordinator

What is my role?

The role of the Club Development Officer is to work with the Club Committee, the Club Volunteer Coordinator  and the County Hockey Development Officer (HDO) to maximise the development opportunities for all members of the club - players, coaches, umpires, supporters etc. Examples will include organising courses and events that will be of interest and will assist the development of members.   They should attend the Committee meetings and AGM.

What else can you tell me about the role?

This is an exciting role because it offers the officer an opportunity to play a part in the development not only of the club as a whole, but also of every individual member.

Training courses in club development are available and are advisable. 

A close working relationship with the Club Volunteer Coordinator and the local HDO and Regional England Hockey office is important.
How much time will I need to give to the role?

Approximately 8 - 10 hours per month.

What tasks are involved?

Tasks will include:

1. Write a Club Development Plan – utilising the knowledge of the local HDO

2. Meet with County Hockey Development Officer and attend a minimum of 1 county organised course annually

3. Work with the Club Volunteer Coordinator to monitor individual the progress of members and provide access to higher level and courses

4. Provide new and enhanced competitive opportunities for club teams
5. Support especially the junior Co-ordinator and the Publicity Officer in their work.
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